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Fall 2023 Workforce Profile – Texas A&M University (College Station)

Data Source:  Texas A&M University System Data Warehouse, (from Workday system) Headcount of employees as of Septermber 30, 2023 by primary PIN, 
grouped by the position faculty classification code in Part 02 budget and wage positions. 'Not specified' includes both 'Decline to Specify' and missing data.  

Fall 2023 Workforce Profile – Part 02




